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EMT-I / Paramedic 
 
JOB SUMMARY DESCRIPTION 
 
Personnel will work as a member of a two-person team on a 24-hour shift either as a driver or lead 
medic.  Personnel will be required to maintain all appropriate drivers license as required and drive 
emergency vehicles as needed.  Personnel will carry equipment weighing from 10-50 pounds, carry a 
stretcher weighing at least 75 pounds, and carry patients with weights ranging from 100-300 pounds 
(more or less).  Personnel will perform in a crouched position in confined spaces (wrecked vehicles, 
etc.), perform advanced procedures (CPR, IVs, intubations, etc.) in a moving vehicle for extended 
periods, and sit, stand, and move about while providing patient care in a moving vehicle.  Personnel will 
spend extended periods of time (greater than 1 hour) in a standing position on emergency scenes.  
Personnel will carry heavy objects (see above) up and down stairs, steps, and inclines and be required to 
lift heavy objects (see above) from ground level to waist/chest high.  Personnel will be required to hear 
blood pressures, breath sounds, and other vital signs as well as perform a visual patient assessment.  
Personnel will identify visual and auditory safety signals (sirens, horns, lights, etc.).  Frequent repetitive 
bending, stooping, twisting, and other movements while lifting equipment, patients or other heavy 
objects will be required.  Personnel will perform knowledge-based tasks concerning pharmacology, 
cardiology, physical assessments, trauma care, and other medical-related skills.  Personnel will be 
required to maintain physical fitness levels and successfully complete an annual physical ability test 
(PAT test) and complete other physical activities as needed or directed. 
 
This is entry level, manual and technical position in emergency medical services involving duties and 
responsibilities of an emergency and hazardous nature on a rotating shift basis which may require the 
highest level of sustained exertion and agility. Work involves exposure to extreme heat, cold, dirt, low 
visibility and confined spaces, extreme heights, swift and standing water, disease, death in many forms 
and other unpleasant conditions. 
 
EMS personnel will be assigned to emergency medical services duties and will respond to emergency 
incidents with rescue and fire companies. EMS personnel will assist with fire operations and technical 
rescues by providing ground support as directed by the Incident Commander.  Employee will lift, carry, 
transfer persons to ambulances and otherwise provide efficient and immediate care to the ill or injured at 
the scene of an incident and during transport.  Personnel will perform station duties including cleaning, 
mopping, sweeping, maintenance of station grounds, and general cleanliness and preparedness of EMS 
and other apparatus. 

 
APPLICATION 
 
The first step of the employment process is the application procedure. Applications will only be 
accepted during periods of open enrollment.  

Applicants MUST submit all of the following documents with their completed application: 
• A photocopy of your birth certificate (military discharge (form DD-214) or passport is an 

acceptable substitute) 
• Photocopy of your High School diploma (a photocopy of an equivalency certificate recognized 

by the State of Georgia, college diploma, or college transcript is acceptable)  
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• Completed fingerprint criminal history report (available electronically at the Walker County 
Sheriff’s Department) 

• Resume (to include information pertinent to this position). 

If you currently possess any certifications, licenses, letters of reference or are currently a 
volunteer/career firefighter or volunteer/career EMT/Paramedic, please make sure to provide 
verification of that information as an attachment to your application in hard copy format. If you have 
college credits, but have not obtained your degree, please indicate the number of credits on your 
application. 

TO BE CONSIDERED IN THE FIRST ROUND OF HIRING, YOUR APPLICATION MUST BE 
RETURNED TO THE ADMINISTRATIVE OFFICE BY THE CLOSE OF BUSINESS ON: open until 
filled. 
 
Walker County Emergency Services 
107 Alex Drive 
Chickamauga, Georgia  30707  

Applicants possessing the minimum qualifications will be scheduled to participate in a written 
examination.   Individuals who pass the written exam will be subject to: 

• The Physical Ability Test  
• Oral Interview 
• Background Investigation 
• Drug Testing 
• Medical Examination (provided by Walker County Emergency Services) 

 

PHYSICAL ABILITY TEST 
The physical ability test is given to persons wishing to seek employment with Walker County 
Emergency Services in an EMS position.  In order to be considered for employment, candidates must 
complete each portion of the physical ability test and score at least 70% in each category.  Candidates 
will have a certain amount of time to complete each task.  In each testing category, there will be points 
awarded according to the length of time it takes the candidate to complete the task.  Each applicant will 
be paired with a partner to be chosen by the testing personnel.  The mannequin used for this testing 
purpose will weigh approximately 125 pounds.   
 

IT IS STRONGLY ADVISED TO BEGIN PHYSICAL CONDITIONING NOW.  
 
The physical ability test includes the following stations: 

EQUIPMENT CARRY: (1 person skill) The candidate will demonstrate the ability to carry 50 
pounds, 50 feet across a flat area, and up a 25-foot stairway.  The candidate will then be required to 
retrace their route.   

DUMMY DRAG:  (1 person skill) The candidate will be required to drag the mannequin 100 feet 
across a flat area. 
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DUMMY CARRY: (2 person skill) The candidate will demonstrate the ability to carry the mannequin 
150 feet, while negotiating obstacles.  The crew will then switch places and retrace their route.  
Dropping the mannequin is an automatic failure. 
 
STRETCHER CARRY: (2 person skill) The candidate will be required to carry a stretcher, with a 
secured 25-pound weight, up a 25-foot flight of stairs.  The candidate will then secure the mannequin to 
the stretcher, along with the 25-pound weight, and carry the mannequin and stretcher down a 25-foot 
flight of stairs, across a 50-foot parking lot, and place the stretcher and mannequin into an ambulance.  
At no time will the stretcher be allowed to touch the steps nor shall the stretcher be rolled sideways due 
to the high risk of the stretcher tipping over.  The candidate will have two chances at successfully 
performing this skill.   

CPR: (1 person skill) The candidate will be required to perform 5 minutes of continuous one-rescuer 
CPR. 

 

BENEFITS SUMMARY        

Retirement 
Excellent retirement benefits with 401k. 
 
Annual Raises 
Merit raises based on employee performance. 
 
Comprehensive Training 
Inter-departmental training that allows you to receive national certifications. 
 
Paid Holidays, Vacation, Personal & Military Leave 
Employees receive paid holidays, vacation and personal and your position is held for the duration of any 
involuntary activation.  
 
On-the-Job Fitness Training  
Personnel are provided free gym membership at Jack Silberman’s The Key to Fitness located in 
Fieldstone Village (Rock Spring). 
 
Insurance 
Single and Family plans are available for Health, Life, Dental, Vision and Disability at competitive 
rates. 
 
Deferred Compensation 
(457) Savings Plan 
Employee friendly savings plans that can be drafted from your paycheck. 
 
Employee Assistance Plan & Critical Incident Stress Management Program 
 
Uniforms/Equipment Provided 
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PAY RATES 
Annual pay scales for each position are established as follows: 
 

EMT-I      Paramedic 
 
Step 1  $28,634.84     $38,373.42 
 
Step 2  $30,066.58     $40,292.10 
 
Step 3  $31,569.91     $42,306.70 
 
Step 4  $33,148.41     $44,422.04  
 
(Annual merit-based performance increases are in addition to cost of living increases.) 
 
Additional pay incentives are provided as follows: 
 

• Associate Degree – 5 percent 
• Bachelor Degree – 5 percent 
• Years of Service (verifiable time working for a medical service*): 

o Greater than 5 years of service – Step 2 
o Greater than 10 years of service – Step 3 

• Cross-trained as a firefighter (requirements listed below) – 5 percent 
o NPQ Firefighter I 
o NPQ Apparatus Operator 
o Successful completion of firefighter physical ability test 
o Current State of Georgia Certified Firefighter 

 
*Must provide written proof on organization letterhead, signed by director detailing years of service. 

 
 
SCHEDULE FOR HIRE-IN PROCESS 
Item    Date/ Time      Location   

Application Period Open until filled      WCES Headquarters  
   

         
Physical Ability Test  To be announced     WCES Headquarters 
    Candidate report time will be assigned   
        
Written Exam   To be announced     WCES Headquarters 
    Times to be schedules
 
Oral Interview Candidates who successfully complete the physical ability testing and the 

written exam will move forward to the oral interview.  Dates and times to 
be determined. 

 
*Notice of each testing phase will be provided.  However, it is ultimately the responsibility of the 

candidate to ensure he/she has received this information. 


